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Just adopted!
Third Grade
social
studies
text
planned
for Texas
students
and teachers

GROWING UP
IN TEXAS

by Rosalie Hoff Osborne

Seguin Public Schools
Educational Consultant: Eleanor Peterson,
San Antonio Public Schools

A basal geography text which follows the spirit and the
letter of Bulletin 617 of the Texas Education Agency,
which recommends the Approved Program for the Elementary Schools of Texas.
Growing Up in Texas helps each Third Grade child learn

about the community where his family lives, works, and
shops; and about other significant types of communities.
Where possible, the rich variety of Texas is drawn upon
to illustrate these other types. The book is divided into
three basic units: Our Community Today, Our Community in Pioneer Days, and Other Communities Compared
with Our Own.
The text has been thoroughly tested with Third Grade
students to ensure that vocabulary and subject matter
are suitable throughout. When new social studies words
are presented in the text, phonetic pronunciation keys
follow. Richly illustrated with 182 drawings and photographs, 65 in full color. 302 pages.
Other Noble and Noble books on the State Adopted
List in Texas include:
NOBLE'S BETTER :HANDWRITING FOR EVERYONE SERIES

Carroll,. Nesmith, and Gentry's THE STORY OF TEXAS
Potts and Lewis' NEW GEOGRAPHY OF TEXAS

NOBLE AND NOBLE
PUBLISHERS, INCo
4640 Harry Hines Blvd., Dallas, Texas

Represented by J. Kendrick Noble, Betty Turner,
Henry Bufkin, and Byron Killen
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In a Called Convention on August 12 and 13, 1966, the Delegate Assembly
will decide whether the Teachers State Association of Texas will terminate on
September 4, 1966.

~

The proposal to terminate operation of TSA T no later than September 4,
1966, was drafted by the Executive Committee on January 8, 1966. The resolution proposed that the Teachers State Association of Texas, "upon approval
of the Delegate Assembly," will terminate operation after September 4, 1966.
This proposal was adopted without a dissenting vote.

HIS110RY OF MERGER PLANS
A series of actions preceded the termination resolution which the Executive
Committee drafted and adopted on January 8, 1966.
The first step toward merger plans was made in the 1963 Annual Conventi?n,
held in Austin. In this convention, the Delegate Assembly adopted a resolution
which called for organization of a joint merger committee by TSAT and TST A.
A telegram outlinin_g the proposal was dispatched to the TST A Executive Committee in Fort Worth.
Following the 1963 Annual Conventi-0n, an Ad Hoc Committee on Merger
pains was named by the Executive Committee. This committee set up some
"guide lines" to direct exploration of merger plans with TST A. Proposals of
the Ad Hoc Committee on Merger Plans were adopted by the Executive Committee in its meeting on January 4, 1964.
Based upon extended discussion of issues and related factors, the Executive
Committee directed that a position statement be drafted for consideration of
the Delegate Assembly during the 1964 Annual Convention in Waco.
A position statement was drafted on August 17, 1964. Members of the committee were: C. A. Thomas, president of TSAT; T. C. Calhoun, junior past
president of TSAT; C. 0. Bradley, president-elect of TSAT; I. D. Starling, president of East exas District Educational Association; Dr. H. C. Johnson, past
president of TSAT and Dr. Vernon McDaniel, executive secretary of TSAT.

...J/1

Three basic tenets were pronounced in the statement of position. They were:
(1) opportunity to advance to the highest professional levels, (2) privilege of
seeking any elective office within the organization and (3) expectation of
achieving any distinction or meritorious award which the organization bestows
upon its members.
Two circumstances influenced the step toward unification. First, a resolution
adopted by the 1964 NEA Convention which requested affiliate local and state
associations to draft plans for merger by July I, 1966. And, second, a directive
from the U.S. Office of Education instructing public school officials to desegregate faculties as well as students by September, 1967.
Due consideration was also given to the increasing pace of school desegregation; especially, the unpredicted number of teachers that have been assigned
to classes on a nonracial basis.
In executing its responsibility of leadership, the Executive Committee drafted
a resolution for consideration at the 1965 Convention in Beaumont. This resolution proposed that the Teachers State Association -0f Texas "develop plans
and arrangements whereby the Association and its affiliate local and district
units may terminate after August 31, 1967."
The Resolutions Committee did not agree with the resolution as drafted by
the Executive Committee. Accordingly, a revised draft was presented to the
Delegate Assembly. After extended debate, a motion prevailed that the " . . .
Executive Committee make the necessary plans for betterment of the Association."
To the end of fulfilling the obligation imposed by the Delegate Assembly, a
resolution was drafted and adopted by the Executive C-0mmittee on January 8,
1966.
The TEXAS STA~D~RD is published bi-monthly {except July-August) September to June by the
Teachers State Assocmt1on of Texas, 1191 Navasota Street, Austin, Texas 78702. Re-entered at Austin,
Texas, October 20, 1953, under Act of March 3, 1879.
Membership dues of $10 in the Teachers State Association of Texas entitle members to receive the
TEXAS STANDARD bi-monthly, except July-August, for one year. Subscription price to non-memhers $2.50.
Material published in this magazine does not necessarily reflect the views of the editors or the
policy of the Teachers State Association of Texas.
ADDRESS: State Headquarters, 1191 Navasota Street, Box 6308, Austin, Texas.
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RESOLUTION ON TERMINATION OF THE ASSOCIATION
WHEREAS, the Teachers State Association of Texas is dedicated to the interests of public education and to the advancement of the teaching profession;
and
WHEREAS, there is an established pattern of desegregation in public schools,
colleges and universities throughout the State of Texas; and
WHEREAS, the organized teaching profession is expected to keep abreast
with social progress in public schools, colleges and universities; and
WHEREAS, unification of local and state associations is a necessary step
in bringing the teaching profession abreast with our public education system,
especially, in the way of eliminating distinctions based upon ethnic background;
therefore.
BE IT RESOLVED: That the Teachers State Association of Texas, upon ap•
proval of the Delegate Assembly, will terminate operation after September 4,
1966, to effect a merger of its membership with the Texas State Teachers
Association.
TSAT Memberships In Selected Cities-1964-65 and 1965-66
Total No. of
Teachers in
Cities (*)

TSAT MEMBERSHIPS
1964-65
1965-66

Cities

49 .. ... .... ...... . Abilene .. ..... .. ...... .....
82 ..
. Amarillo .......... .... ... .
292
....... . Austin
72 .. .. ..... .. .... . Baytown
391. .. .. ...... .... .. Beaumont
87 ..
.... .Bryan ..... ...... .. ..... .... ............. .. .
48 .. ... ... .... ... . .Corpus Christi
63
... .. Corsicana
1,143 .. .. .. .......... .. Dallas
29
.. .. .. El Paso
563
.. ..Fort Worth
2,635 ... ..... .. ... .... Houston
61 ............... .. Huntsville
13 L
.. .. Longview
115 ... ... .... .. .. ..Lubbock
128 .... .. ...... ...... Marshall .......... ... .. .
62 ..
..Midland
56
... . Odessa
79..
. .. Orange .......... ... ....... .
72
..... Palestine
259
.. .... Port Arthur .. ... .. .. ... ......... .
248 .... .... ... .. . San Antonio
62 ... ... ..... .. .... Temple
170
Tyler
229
.... Waco
7,126

.... .. TOTALS

50
71
287
68
430
85
54
67
1,322
30
383
1,160
66
i06
117
122
68

48

2

2

69
88
20

199
48
408

22

84
54
43
224
30
251
126
6
12
5

1
0

24
1,098
0
132

1,034
60
94
112
118
41

0

1

85
80
270
130
235
288

83
83
207
126
68
199
273

5,646

4,459

72

Decline

4

27

1**
2

83**
63
4
4

36
15
1,195

TSAT Membership By Districts-1964-65 and 1965-66
Total no. of
teachers in
district (*)

Districts
1964-1965

842 ········ · ··· •• ·· .West Texas
· ····· ···· .....
.. .... Southwest Texas
431
..... South Texas
711.
.. Southcentral Texas
2,903
... Southeast Texas · ····· ·· · ·· ··
1,269
1,565 ········ · · ••· · .. Central Texas
.... .. .. . North Texas
2,681
2,661 .
.... East Texas

""

13,063 ..

.. ..... .TOTALS

1965-66

448
281
605
1,414
1,260
1,487
2,331
2,210

253
165
389
1,151
1,069
918
1,600
1,761

195
116
216
263
191
569
731
449

10,036

7,306

2,730

(*) Texas Education Agency, Public School Directory, 1964-65
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Total
Decline

(**) Increase

TSAT President
Honored

ROBERT L. GREGORY, JR.

A capacity crowd attended recogni tion services honoring Robert L. Gregory, principal, Milton L. Kirkpatrick
Elementary School, Fort Worth, held
in the school auditorium, Friday, January 14, 1966, sponsored by the
schools P-TA unit.
The well arranged and prepared
spectacle a c c o r d i n g the honoree
for having been elected last October
by the Delegate Assembly of the
Teachers State Association of Texas
as its president for 1965-66, was under
the direction of the unit president,
Mrs. Billie Jo Chew.
Robert E. Starr, principal, Amanda
F. McCoy Elementary School, was
Master of Ceremonies and special
music for the occasion was furnished
by the one-hundred voice chorus from
the M. L. Kilpatrick Senior High
School, under the direction of Mrs.
Shirley Knox.
Rev. Albert Chew, pastor, Greater
Shiloh Missionary Baptist Church, offerred the invocation and Mrs. Choicie
Green gave the occasion. Other speakers paying tribute to Mr. Gregory
were: Rev. L. L. Haynes, pastor, St.
Andrews Methodist Church; Harold
Graves, assistant superintendent, Fort
Worth Independent Schools; Dr. Vernon McDaniel, executive secretary,
Teachers State Association of Texas;
Warren M. Berry, State Representative, Omega Psi Phi Fraternity, Inc.,
Richard D. Hill, Jr. , case worker, Tarrant County Welfare Department and
David Daniels, principal, Dal-Worth
High School, Grand Prairie, Texas.
Special music was furnished by Mrs.
Barbara Williams and Thomas E. Mayfield-soloists, with Mrs. Mable Lloyd
and Mrs. Shirley McCarthy, accompanists .
Appropriate testimonies were also
made by Frank G. Adams, principal,
M. L. Kirkpatrick Senior High School ;
Mrs. Edna Hemphill, third grade
teacher; Denise Lynch, sixth grade
pupil and Mrs. Bill Jo Chew, P-TA
president.
(Continued on Page 8)
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Building A Better Self Concept
By Dr. Kenneth Maroney and John L. Fulbright, Jr.

For as a man thinketh in his heart
so is he (2). The wise man, Solomon,
who made this statement may not have
been a psychologist or psychiatrist but
this is one of the most profound and
true statements that has been formulated. Its implication, though quoted
over two thousand years ago, has tremendous significance for the education
of minorities today.
Concepts are learned. W~ile one is
acquiring drives and learning values
that have a relationship to situations
in the social milieu, one is also forming a conception of himself. Every attitude involves a dichotomy, the environmental situation toward which it
is directed, and the effect of that situation upon the person. Values, or attitudes, therefore, involve neither the
situation or person alone, but a "perceptual field " which has a meaningful
relationship between the two. Because
experiences are frequent and m~y be
intense, one learns or forms attitudes
about himself that may be either true
or false. The learned anticipation that
one will accept or be accepted ir:1 certain circumstances, or that one will reject or be rejected, is called the self
concept or as Rogers (3, p. 501) states,
the self structure "is, then, the organized picture, existing in awareness
either as figure or ground, of the self
and the self-in-relationship, together
with the positive or ?egative valu~s
which are associated with those qualities and relationships, as they are perceived as existing in the past, present,
or future." In general, the environmental press of the American colorcaste systems tends to develop conceptions of self in Negro children and
youth which result in defeatist behavior as far as academic and political
development are concerned.
The tendency of the minority group
to accept or reject others, therefore,
could originate from the learned self
concept. When an attitude of inferority
is in the process of formation, a person is learning to react with anxiety
to social criticism, competition, and
authority. Probably the first reaction is

•Dr. Kenneth Maroney is dean of the University
of Corpus Christi, Corpus Christi, Texas. John L.
Fulbright, Jr.• is counselor at New Waverly Job
Corps, New Waverly, Texas, and was formerly
a faculty member at Solomon Coles High, Cornus Christi, Texas.
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one of withdrawal, but later, as a person matures, he develops more deceptive defense. Eventually a fixed response of adjustment evolves and the
endless unfounded rationalizations go
on and on and on.
Unfortunately, these concepts are
created before the child enters school.
His environment, in many instances,
has caused an unfavorable or inferior
attitude toward himself. Little incidents such as "you're the most terrible
boy I know" or "you' re just a bad boy"
or "you're just like your daddy, no
good!" can have a tremendous import
on the very young. In addition, members of the minority groups are almost
certain to be taunted and given nicknames. Kvaraceus et al., ( 1) observed
that lower class minority youth are
subjected daily to psychological injury
above and beyond that which their
ecoonmic standing merits. Such injury
extends to minority youth of all social
classes. Job discrimination, housing segregation, the existence of all-Negro
schools, persistent interpersonal tension
with other ethnic groups, and many
other such events constantly remind
the member of the minority group
that he is diferent and that the difference implies inferiority.
Counselors often counsel with children who possess false attitudes toward
themselves. Children with superior
ability who do not believe they can
do well in their studies, boys who
can shoot fifty per cent of their basketball shots and yet believe they will
fail in college, are common examples
of students who have low self concepts.
Fortunately, since the self concept is
learned, it can be modified. This is
part of the task for education. Many
educators believe that the school has
already encompassed more than its responsibility, and in spreading its efforts too widely is self defeating in
its avowed purpose-that of educating
the whole child.
A general assumption is that schools,
which tend to serve as part of this
def eating press, can instead serve to
strengthen the self-concept of minority
youth, with a consequent strengthening of the student's performance as
citizens.
It is very necessary that the self concept of minority youth be strengthened. Unless prompt action is taken, the

usefullness of some races will be lost
or submerged. A prominent problem
is the degeneration of pride on the
part of some minority groups and if
this problem is not given consideration,
many persons now and later will suffer.
The following are suggestions offered to teachers and counselors for the
betterment of all concerned:
1. Make a sincere and honest effort
to accept all persons regardless of race.
2. Provide the students with a framework for understanding the world as
they see it, and with the skills to
locate and utilize the knowledge that
is available for dealing with that
world.
3. Begin in pre-primer, and no later
than first grade, impressing upon
children their personal worth.
4. Give children examples, whenever
possible, of outstanding personal contributions from members of their race.
5. Start with the child where he is,
not from where you would like him
to be.
6. As near as possible, make your
school a favorable home away from
home.
7. Provide counseling by professional counselors. After all, this is the
most important aspect of the guidance
process.
8. Make a concentrated effotr to improve those professional organizations
in which you hold membership. These
organizations furnish leadership.
9. Be the type of person with which
children can identify. They need strong
ego-ideals.
It appears to the writers, that many
mistakes have been made by counselors
and teachers who work with minority
groups. Generations have passed these
mistakes along to other generations.
Remember, "Learn from the mistakes
of others-you can't possibly live long
enough to make them all yourself."
BIBLIOGRAPHY
1.

Kvaraceus, William C. et al., Negro
Sell-Concept: Implications for School
and Citizenship, New York, McGrawHill, 1965.

2. Proverbs 23:7
3. Rogers, C. R., Client-Centered Therapy; Its Current Practice, Implications, and Theory, Boston, Houghton,
1951.
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New Problems In Teacher Supply
Ray C. Maul*
We have talked so much for so
many years about the "teacher shortage" that many in our profession and
in the general public have come to assume that it is a way of life. A hard
look at the facts now available, however, brings us up short. We are already at-or beyond-the threshold of
an adequate, shall we say abundant,
supply for certain types of positions,
and the likelihood of a burdensome
oversupply could pose a deterrent to
our growth toward full professional
status.
This is not just a problem for administrators, school boards, colleges,
and legislators. It is a challenge to
everyone of us more than two million
teachers at every level of the American
educational system. We must be more
active in counseling young students
who are thinking about entering preparation for teaching.
Consider these facts: In 1955 the
universities and colleges produced
87,500 bachelors' degree graduates eligible for standard teaching certificates.
Now, 10 years later, the Class of
1965 produced 191,500 new eligibles.
Each year, of · course, a considerable
number ( about one-fourth) of these
new graduates choose to start graduate
study, enter other occupations, or become homemakers instead of applying
for teaching positions. Ten years ago
more than 50 percent of the new teachers had to be found in the general
population; some were, but many were
not, qualified for the assignments
given them. But in 1965 the number
of new graduates eligible to standard
certificates was actually larger than
the total number of new teachers employed. In gross numbers, the "new
supply" could be said to be equal to
the "demand."
This does not mean, however, that
the shortage is a thing of the past. On
the contrary some shortages are as
acute, or more so than in recent years.
But this shortage is selective; it is highly selective by type of school ( and
community), by region, by grade level,
and by subject. \Ve now have the facts
to help young people see how many
and what kinds of teaching positions
are likely to be open to them.
The shortages, present and future,
are of two general kinds: elementary
and secondary. The former is moving
into an era of new dimensions, and
the latter is becoming much more selective.
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Let's look at the elementary situation. At no time in the past has the
supply of properly prepared candidates come close to equaling the demand. In the past 10 years the total
staff has been stepped up from about
67 percent to 86 percent who are
college graduates. On the surface, this
is a giant step forward in building
standards. In our haste to reach the
degree level, however, many thousands
of persons with little or no training
in, or understanding of, the instruction of small children have been placed in self-contained classrooms. Liberal
arts graduates and the overflow of supply in certain high-school teaching
fields have been accepted by the thousands. (Some of these, of course, have
profited by inservice training and have
become excellent teachers.)
Here is a quantative picture of the
current situation: Just over one million elementary-school classrooms are
in operation. Assuming a conservative
8½ percent turnover ( an Office of
Education study recently proposed 10.9
percent), the "demand" last September
would have been 85,000 plus an estimated 50,000 newly created positions
to accommodate increased enrollments.
But the Class of 1965 produced only
75,000 gross, i.e., before the loss of
some 20 percent for the reasons listed
above. In round numbers, therefore,
the new class could not have supplied
more than 55 to 60 thousand candidates. But these gross national figures
still present only a fuzzy, almost meaningless picture. The factor of personal
choice must be recognized.
Of the total 1965 wheat crop, we
can dictate how many bushels will be
ground into flour, how many bushels
will go to, say, India and Pakistan,
and how many bushels will be held
in reserve storage. But a class of colleges graduates is different; each of
those 75,000 may choose or not choose
to seek a particular teaching position.
Each of those who do so choose may
also limit his availability to (a) a
regional area, (b) a community, ( c) a
school, and ( d) a particular assignment. Thus the "available supply"
ranges all the way from being abundant for certain positions of obviously
favorable nature, to none or almost
none for many of the less attractive
assignments.
And now comes the new factorcarrying at least a potential of vast
dimensions - Public Law 89-10. This

new thrust of the federal government,
if vigorously pursued, can give rise to
the "demand" for tens of thousands
of teachers with particular talents we
have scarcely recognized. These talents
begin with identifiable personal characteristics, i.e., social attitudes, sympathetic understanding, personal desire, and
dedication to work with that mass of
children now being brought into the
spotlight. Typical are the 3-, 4-, and
5-year-olds, and all children ( say, 3 to
10 years old) with mental or physical
handicaps and from home backgrounds
not conductive to a normal start in
the public school system.
The children envisaged by PL 89-10
who are not now receiving any attention of the public schools total more
than five million. Effective teachers
for many of them call for formally
developed competencies now not included in the goals of many ongoing
teacher education programs. But if we
cancel out all other aspects of these
newly proposed programs and limit
ourselves to just one step, namely, the
inclusion of all 5-year-olds, the immediate call would be for just over
50,000 additional teachers qualified for
this specific assignment. In seven states
kindergartens are not a part of the
public school system; in 13 other states
fewer than 25 percent of the 5-yearolds are formally enrolled; nationally,
31 percent are not enrolled in any
kind of school.
These new steps now unfolding not
only tend to dramatize the very real
shortage at the elementary-school level,
but they also reinforce the assertion
that it is chronic, that it threatens to
become more acute, and that a whole
framework of new steps must be formulated to seek out and encourage those
of our youth with the potential for
this distinctive type of educational
service. This is a charge to teachers
everywhere, at every level, and in every
field. The challenge is to bring prospective new elementary-school teachers
to a sober realization of the nature and
location of the thousands of new
openings to be created. Can we forsee
that these opportunities will be golden
for some, but completely frustrating
for others?
Now to the secondary-school situation. The Class of 1965 produced
116,500 new eligibles. This is an increase of 14.6 percent over a year
earlier (the new elementary g roup of
75,000 was an increase of only 3.3

• Dr. Maul, retiring Assistant Director of the
NEA Research Divis ion, organized and has conducted each one of the eighteen annual national
studies of teacher supply and demand in elementary and secondary schools.
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Teacher Supplypercent.) Of the 750,000 secondaryschool teaching positions, an 8.5-percent turnover would total about 64,000.
This, plus the average annual increase
of 40,000, would bring the "demand"
to some 104,000. If one-third of the
new class chose not to become candidates, the opportunities for successful
candidates from all other sources would
total about 25,000.

Scholarships

and

Loans F
(j

This discussion only points up the
complex nature of the problem. Many
regional, local, and personal factors
confront every high-school graduate
( Continued on Page 8)

The National Defense Education Act provides for scholarships and loans.
These loans are made directly by the university or college where the student
applies. He should write to the Registrar or Director of Admissions.
Information may be secured from the U.S. Office of Education, Department
of Health, Education and Welfare, Washington 25, D.C. Applicants may wish
also to inquire about:
Financing Undergraduate Education, OE-55035 (15 cents)
In 1962 the U .S. Office of Education published Financial Assistance for College Students, Undergraduate Bulletin, 1963, No. 11, $1.25. Though a little out
of date as to current figures, it has a great amount of information which will
be helpful to students who are trying to decide where to go to school and how
to get help.
Need a Lift to Educational Opportunities? has been published by The American Legion Education and Scholarship Program, Americanism Division, Indianafolis, Indiana 46206, Attention: J. Edward Wieland. It publishes a large
list o Sources of Career Information, Sources of Scholarships and Financial Aid
Available to Veterans and Non-Veterans Children, a Table of State Educational
Benefits, and other valuable information.
Secretary of Labor, W. Willard Wirtz, released on May 4, 1964, An Open
Letter to the College Graduates of 1964. He says in part, "My congratulations
to you, the college graduates of the class of 1964, the largest graduating class
in the history of American higher education. Close to one-half million young
men and women will be receiving Bachelor's degrees next month. An additional
100,000 will receive advanced degrees. It is characteristic of the modern economy
that these large numbers of educated men and women are being sought after
and welcomed into employment. You are one of the fortunate group. You are
fortunate in other respects as well. College graduates, on thewhole, have the
lowest unemployment rates in the work force and the higher life-time earnings.
And increasingly, the diploma is a necessary visa to promotion opportunity and
job security.
"The economy has been expanding since 1961, and the year ahead is one of
growing promise. College placement offices have reported increased recruiting
activity with better prospects being reported in nearly all fields. It is heartening
to note as well, that opportunities for qualified Negro graduates have improved
measurably over earlier years . . . "
You may want to write to:
The National Scholarship Service and Fund for Negro Students, 6 East
82nd Street, New York, N.Y. 10028
The Secretary, Foreign Area Training Scholarships, Ford Foundation,
477 Madison Avenue, New York N.Y. 10022
Other sources are:
The New American Guide to Scholarships, Fellowships, and Loans, edited by
John Bradley-A 75c paperback published by: Signet Key, 501 Madison Avenue,
New York, N.Y. 10022.
Preparing for Your Career in Business, National Research Bureau, 415 North
Dearborn Street, Chicago, Illinois. 25c.
_ Scientists, Engineers, and Technicians, Superintendent of Documents, Washington 25, D.C. 25c.
Careers in Law, American Bar Association, 1155 East 60th Street Chicago
Illinois 60637. 25c.
'
'
Careers in Life Insurance, Institute of Life Insurance 488 Madison A venue
New York, N.Y. 10022.
'
'
Federal Career Directory, Superintendent of Documents, Washington, D.C.
20402. 60c.
Career Opportunities As A Foreign Service Officer, Personnel Office Recruitment Branch, U .S. State Department, Washington, D .C. 20502.
Peace Corps' Basic Fact Book, Office of Public Affairs, Washington, D.C.
20525. Free.
How Will You Ever Pay for College? Changing Times, 1729 H Street, N.W. ,
Washington, D.C. 20006.
Information about scholarships for sons and daughters of totally disabled or
deceased veterans of World War II or the Korean Conflict can be had from:

*On the same basis the elementary-school figure
for 1965 was .57 ; the overall grand total was .72.

Glenn E. Snow, Lay Relations, National Education Association
1201 Sixteenth Street, N.W., \Vashington, D.C. 20036

Here again, however, the overriding
factor is not gross numbers. In the
secondary school the distribution
among the teaching fields is all-important.
The latest NEA Research Division
sun ey provides these sobering facts:
For each new teacher employed with
a major assignment in speech the colleges produced 2.88 graduates with
majors in speech ( and, of course,
eligibility to the standard certificate).
Here are the 14 principal fields, with
the r~.tio of "new supply" to " demand ..
1

Speech ... ........ .. .... .
.... ...2.88
Men's health and
physical education
.1.86
Music
............. .. ... ...1.20
Social Studies
... 1. 13
Art .
.. .. .. ............
...1.10
Home economics
....... 1.10
Commerce ......... ........ ... .. .. ... ..1.06
Women 's health and
physical education
.1.03
Agriculture
.93
Industrial arts
.90
Foreign languages
.75
English
.68
AJI sciences .. ..
.68
Mathematics
........ .. . 59
All secondary-school fields
.88*
These ratios, while broadly indicative of the relation of newly produced
active candidates to new teachers employed, merit further analysis. One
element would be the extent to which
employment oportunities in other oc-cupations are growing. Another would
be the concentration of women ( e.g.,
health and physical education and
home economics) for whom the call
to homemaking is a factor. Another
would be the attraction of g raduate
study, high in some fields, negligible
in others. Still another would be the
call of men to military service.
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Association for Health, Physical Education, and Recreation, 1201 Sixteenth
Street, N.W. , Washington, D.C. 20036.
For information on pre-doctoral, doctoral, or special study candidates:
National Institutes of Health, Washington, D.C.
For information on Master's degrees:
Centers for Safety Education, New York University, Washington Square, New
York, N.Y. 10003.
For information about research fellowships or medical and community health:
. Medical Foundation, 227 Commonwealth Avenue, Boston, Massachusetts
For information on graduate study and health administration:
National Tuberculosis Association, 1790 Broadway, New York, N.Y. 10019
Additional information about schooling and employment may be received
from:
Dr. Walter M . Arnold
President's Committee on Youth
Assistant Commissioner & Director
Employment
Division of Voe. & Tech. Education
U.S. Department of Labor
U.S. Office of Education-HEW, Rm.
14th and Constitution Avenue
5102, Washington, D.C. 20202
Washington, D.C. 20025
Mr. Seymour Wolfbein, Director
Miss Evelyn Murray
Manpower, Automation and Training
Youth Division
U.S. Department of Labor
U.S. Department of Labor
14th and Constitution Avenue
14th and Constitution Avenue
Washington, D.C. 20025
Washington, D.C. 20025

Teaching Professions
The National Commission on Teacher Education and Professional Standards,
Future Teachers of America, and Student National Education Association ( all
of the National Education Association) have published Invitation to Teaching,
which deals with the teaching profession, what it takes, its rewards, and other
information. It may be secured from the National Education Association, 1201
Sixteenth Street, N .W ., Washington, D .C. 20036, for 25c.
The Research Division of the NEA has prepared References on Financing A
College Education, which lists 25 publications, with a supplementary list of seven
others that give authors and brief statements describing their contents. Some of
these will be helpful to students and guidance counselors.
The American Personnel and Guidance Association, 1605 New Hampshire
Avenue, N.W. , Washington, D.C. has published a brief breakdown of college
costs in four types of schools and treats more fully how college costs can be met.
For additional suggestions, students may wish to go to the guidance counselors
of the high school they have attended, or to the college or junior college where
they wish to apply.
There are many sources of information which may be helpful. Some time may
profitably be spent with those in which students have confidence. It will be to
their advantage to keep doggedly after better qualifications for themselves and
for better opportunities for the assistance they must have.

FELLOWSHIPS*
Fellowships for g raduate school
study under a Federal program designed to improve the quality of college
teaching as well as increase the number of teachers have been awarded
3,407 students in the 50 States and the
District of Columbia.
Announcement of the awards was
made today by the Office of Education
U.S. Department of Health, Education ,
and Welfare .
Three thousand of the fellowships
are new 3-year awards. The remainder
are for the unused portions of previously awarded fellowships which
were vacated when the original recipients dropped out of the program.
Authorized under the National Defense Education Act, the fellowships
are for study in virtually all major
fields. Forty percent are in scientific
and engineering subjects, 24 percent in
the humanities, 29 percent in the social
sciences, and 7 percent in education.
The three thousand new fellowships
bring to 11 ,500 the number awarded
since 1959. Fellows, who are nominated by the colleges and universities participating in the program, receive support allowances of $2,000 the first
year. $2,200 the second and $2,400 the
third , plus $400 a year for each elig ible dependent.
With carryovers from previous
years, it is estimated that 5,883 fellows
will be studying in over 1,000 doctoral
programs in 169 institutions during
1965-66.
Cost of the fellowships during the
1965-66 academic year will be about
$30.1 million. An additional $1.3 million will finance summer study for
many of the fellows . Total cost of the
program since its inauguration is estimated at $131 million.
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Nam es of students, their courses, and
the instit utions the y are to attend are
available from James Blessing, Office of
Education, WO 3-6370.
Enrollment in four-year colleges and
universities now totals nearly five million-up more than 30 per-cent in the
last five years. Almost all are crowded
to the saturation point, and the munber of youths reaching college age is
accelerating steadily.

DCT NATIONAL STUDY CONFERENCE

( le~ to right) John H. Starie, Mrs. Ruth Trigg and S. H. Kuykendall, Ill.
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In this situation, the only hope of
higher education for great numbers of
young people may lie in the booming
growth of two-year junior colleges.
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School Enrol Iment Soars
Enrollments in public elementary
and secondary schools this fall rose to
42.1 million, an increase of 727,000 or
1.8 percent over last year.
The twelfth annual fall survey, conducted in cooperation with State departments of education, also shows:
- Enrollments are continuing to increase more rapidly in secondary
schools than in elementary schools.
The elementary school enrollment of
2.4 million is up 194,000, or .7 percent above a year ago. Secondary school
enrollments rose 533,000 to 15.7 million, a gain of 3.5 percent.
- The estimated average ann ual expenditure per pupil in average daily
attendance in 1965 -66 is $532. Based
on average daily membership--counting students both present and absent
-the estimated average annual expenditure is $503.
The survey also showed:
- Approximately 1,716,000 full-time
and part-time public school teachers,
an increase of 68,000 or 4.1 percent
over 1964.
- The estimated average annual salary of all instructional personnel, including principals, teachers, librarians
and others, is $6,700 in 1965-66. The
average annual salary for classroom
teachers-4.8 percent of the total-do
not meet State certification standards.
The proportion of teachers with less
than standard certificates have been
declining slowly in recent years.
Total expenditures for public schools
in the current school year will amount
to about S25.8 billion.

Teacher Supplyccontinued from Page 6)
as he chooses to enter college to prepare for any occupational career. Will
his choice- perhaps one of the most
important he will ever make-be based
on a comprehensive body of up-to-date
facts ? Certainly many universities and
colleges, already overcrowded, will
find the regimented organization of
huge freshman classes to be a necessity. Individual counseling - thoughtful , unhurried personal consultationsmay be at a premium. The questions
before us, then, are these: Can we
provide each high-school graduate with
a sober view of future professional
opportunities, requirements, and limitations? Can we hope that his choices
will be in terms of his interests, aptitudes, and prospects? Dare we hope
that his travels up blind alleys will be
few ?
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In the 1964-65 school year, 16,400
classrooms were abandoned because of
school or school district consolidations,
population shifts, destruction of buildings, and other facto rs. The completion of 65,200 classrooms during the
same period brought the number of
classrooms currently in use to 1,595 ,000.

Proiect Talent
Thousands of students who described their plans for the future a few
years ago while in high school will be
asked by researchers how their career
blueprints are working out.
The survey, a continuation of Project TALENT, will be supported by a
$2,337,951 grant to the University of
Pittsburgh, the U.S. Office of Education said today. The new grant is for
five years.
Initial Pro ject TALENT data were
gathered in 1960, when 440,000 students in the 9th, 10th, 11th, and 12th
grades in more than 1,300 high schools
were surveyed. A number of followup studies have since been published.
Project TA LENT researchers plan to
continue these studies until 1983.
The new survey will focus on what
happened to the students after they
left high school, in terms of further
education, jobs, and personal life. Factors influencing their career decisions
will be explored, and they will be
asked about their attitudes and interests.
Through questionnaires and personal
interviews, University of Pittsburg researchers will seek information about
the career advice received by the students, the influence of college environment of student development, specialized training received by non-college
students, job success, and special problems of leisure time. Other areas to
be explored are the relationship between marriage and female careers and
the attitude of married women on returning to work after their children
are reared.
A major objective of the overall
TA LENT study is to determine which
ed ucation experiences best prepare students for their life work and what
factors influence young people m
choosing careers.
Researchers also hope to find out
what patterns of ability and personality
have a bearing on success and achievement in life. Another objective is compilation of a bank of information about
the abilities of young people.

The Human BrainA Marvelous Computer
To understand how the human brain
functions, and to explain the process
to others, one educator has compared
the brain to a computer. That's a
switch, since the first computers were
hailed as "mechanical brains."
The new theory replaces the explanation of the brain as being like a telephone switchboard, which operated
only when the wires were plugged in
properly. Under the computer concept,
the brain is compared to an active data
processing system, which stores information in groups and patterns rather
than as isolated bits of information.
When information or data is put
into a computer, the machine scans its
memory banks to determine whether
the information matches or requires
processing. In the human brain, each
experience or bit of information is
handled in a similar fashion. A new
experience is recognized, stored in the
brain, and becomes part of the record
by which other experiences are judged
and reacted to.
Ira J. Gordon, professor of education, University of Florida, produced
the analogy between the brain and the
computer. Gordon believes his theory
lays to rest the old idea that intelligence, fixed and unchangable, is something to be drawn out by the educational process. Instead, he sees intelligence as a process of behavior, the development of which is strongly influenced by whatever experiences are
encountered and processed by that
marvelous computer, the human brain.

TSAT President(Continued from Page 3)
Mrs. Bernice Johnson , P-T A treasurer, presented an engraved plaque to
the honoree from the organization.
A surprise and special guest for the
service was Mrs. Rodger M. Lindsay,
sister of President Gregory, and former
Fort Worthian, who was ushered on
stage amidst the ceremonies as a "surprise" portion of the program.
The reception followed in the
school's cafeteria where a decorative
and attractive table-service in the
school's colors complimented the occasion. Refreshments were served and
music rendered again by the chorus
from M. L. Kirkpatrick Senior High
School.
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Employment Gains For Minorites
The number of Negroes and other
minority Americans holding Federal
Government jobs in the middle and
upper grades has increased substantially for the fourth straight year.
A study of the Federal employment
situation by CSC at the end of June
1965 shows that opportunities for
minority-group employees has continued to improve at all levels.

Guidance -Counseling
Training Institutes
Supported by OEO

The principal gains for Negroes
were in middle and upper-level jobs.
In grades GS-12 through 18 ($10,250
to $24,500) Negroes served in 2,818
positions, an increase of 481 positions
or 20.6 percent, compared with the
total work force gain in these grades
of 4.5 percent. In grades GS-9 through
11 ($7,200 to $11,305) Negroes gained
945 jobs, or 11.6 percent, for a total
of 9.090, while the overall increase in
the work force at these levels was 2.2
percent. In grades GS- 5 through 8
($5,000 to $8,610) Negroes held
29,897 jobs, a gain of 1,593 or 5.6
percent over the previous year. The
overall work force in these grades increased only 0.3 percent.

Sixty-seven counseling and guidance
training institutes costing approximately $7.25 million will be supported by
the U.S. Office of Education during
1966 and 1967.

The survey showed that total Government employment duriag the year
increased 0.8 percent (18,420 jobs).
Negro employment rose 3.2 percent
(9,511 positions) to a total of 308,655.
Other minority groups also showed
employment gains in the Federal Government over the previous year. Mexican-Americans gained 1,966 positions,
up 5.3 percent; American Indians gained 277 positions, or 3 percent; Oriental-Americans and Puerto Ricans made
continued gains in upper pay levels,
but showed an overall loss in Federal
employment because of reductions in
the number of lower-paid positions.
Negroes now make up about 11 percent of the United States population
and about 13 percent of the Federal
work force.
The Civil Service Commission study
included the employment of Negroes
worldwide, of Mexican-Americans in
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Governor's Committee

the five States of the Southwest, and
of American Indians in selected States
with large Indian populations - Arizona, California, Montana, New Mexico, North Carolina, Oklahoma, and
South Dakota. Puerto Ricans were surveyed in Metropolitan New York City,
and Oriental-Americans in California,
Oregon, and Washington States.

The study showed a significant increase in Negro employment in Classification Act (white-collar) jobs during
the past year. Negroes gained 3,759
jobs, a 3. 7 percent increased as compared with a 1.3 percent overall increase in employment in these jobs.

Similar gains in Negro employment
were made in the upper levels of wageboard (blue-collar), postal, and other
pay categories.

Wright Appointed To

Three institutes are scheduled in
Texas: North Texas State University,
for elementary personnel: Prairie View
A.&M. College and University of
Texas, secondary personnel.
The _institutes are designed to improve the qualifications of counselors
of students in public and private elementary and secondary schools, colleges, universities, junior colle_ges, and
technical institutes. They will also
train teachers preparing to become
counselors.
The institutes will be held during
the summer of 1966 and the academic
year 1966-67, with the exception of
four that will continue into the summer of 1967. Total enrollment of about
2,000 is expected.
Since the Counseling and Guidance
Institute program was begun in 1959
under the National Defense Education
Act, the Office of Education has supported 449 summer institutes and 156
academic year institutes, with total enrollment of approximately 19,400.
Forty-eight of the 1966-67 institutes
will be conducted during the summer
sessions for counselors who have completed · part of their advanced study.
The others will be held for at least
an academic year to provide enrollees
with at least a full year of advanced
study.
Enrollees are paid $75 per week plus
$15 for each dependent.

MRS. HELEN A. WRIGHT
Nacogdoches

Mrs. Helen A. Wright, Nacogdoches,
a retired teacher, supervisor and principal, has been appointed to the
Governor's Education Committee for
Public Schools. Governor John Connally made the anouncement when the
15 member Committee was given its
public introduction on January 6, 1966.
The Committee will undertake a
three year study of public schools in
Texas. This study will be an effort to
ascertain the present needs and to project some needs which will confront
public school officials in the next
several decades.
Mrs. Wright is a Liaison Staff member of the Teachers State Association
of Texas. She has received professional
recognition from many sourcees, including: Texas Education Agency;
Nacogdoches County Teachers Association East Texas Area, Boy Scouts
of America; First Baptist Church of
Nacogdoches; Future Teachers of
America, Campbell School of Nacogdoches.
She is expected to render valuable
service in the study of public school
education. Her rich background of
professional experience, community
service and welfare activities should
prove beneficial in studying the public
schools of our State.
The Teachers State Association of
Texas congratulates Mrs. Wright on
this timely recognition of her talents
and professional record by Governor
John Connally.

Carroll Appointed To
State Accreditation
Commission

Honor Schools
Schools with 100% Membership
in TSAT
(As of January 24, 1966)

Anderson County
A. M . Story Junior-Senior High
School, Henry M. Williams, principal,
Palestine
Bowie County
New Boston Central High School,
L. C. McAfee, Sr., principal, New
Boston
EZRA CARROLL
Corsicana

Commissioner of Education, Dr.
W. Edgar, appointed Ezra Carroll
to membership on the State Commission of School Accreditation. The appointment was approved by the State
Board of Education in its regular
meeting on January 3.

J.

The State Commission on School
Accreditation is composed of twelve
members who represent: State Board
of Education members, school superintendents, school principals, classroom
teachers, school board members, and
representatives from colleges or universities.
The Commission reviews complains
from schools that are not satisfied
with ruling, and recommendation, regarding accreditation. It recommends
standards for school accreditation and
policies for applying these standards.
It, also, advises the Division of School
Accreditation concerning application
of standards to the school systems of
the State.
Mr. Carroll is president of the Texas
Principals Association. He served two
terms ( 6 yrs.) on the Executive Committee of the Teachers State Association of Texas. He is presently employed as principal of the Abraham Lincoln School, Corsicana.

Cass County
Perfection Elementary School, M. J.
Barrett, principal, Kildare
Pruitt Elementary School, F. E.
Davis, principal, Atlanta
Dallas County
Roger Q. Mills School,
Brown, Jr., principal, Dallas

Robert

Gregg County
Janie Daniel Elementary School, J.
W. Whitaker, principal, Longview
Harris County
Carverdale School, W. M. Batts,
principal, Houston
John M. Langston School, George
J. Mundine, principal, Houston

Scholarship Aid
Offered By
Lehman Foundation
The
Fund

Herbert

Lehman

Education

is seeking "highly qualified"

students who desire special scholarship
aid. Competition for the scholarship
will be very keen in 1966 and all interested students are urged to submit
application immediately.
Applications for the scholarships
may be secured by writing:
Dr. John W. Davis
10 Columbus Circle
Suite 2030, New York, N.Y. 10019
or
Mr. J. T. Brooks,
Executive Secretary
American Teachers Association
145 Ashby Street, N.W.
Atlanta, Georgia

WORKSHOPS
ON THE

fiewspaper in t~e

Cfassroom
SUMMER 1966
University of Iowa-June 19 - July I
Director: Or. John Haefner

Syracuse University-July IO - July 22

TEACHERS! BORROW

SSO to S300 BY MAIL
Qui cf( I• Easy I• Private I
Any amount from $50 to S300-lf you need mom,y
quick-ut out and mall this 1d for complete rree
details. Completely t'onrldrntlal. No t'O-sl111ns, no
~ndor!ers. Friends, merchanll, school board will not
know you ■ :>PIY ror a loan. You can make this loan in
the privacy ol your home ■Y MAIL on your slsnature
only. Repay In com·enlen1 monthly payments, no Pill'•
ments on principal durinf summer ,·acation . Cut eut
and mall this ad today for run detallJ In plain enntepe.

TEACHE::u~~1:o~~R:~~A:7'· "
Name
Address

.
. . . ... . . • . . . .. . ... . . .•.. • ,, • , .

Director: Dr. Roy A. Price

University of Georgia-July 24- August 5
Director: Dr. Charles Berryman

University of California, Los Angeles-July 31 - Auglst 12
Director: Dr. Charlotte Crabtree

University of Waterloo-August 14 - August 26
Director: Mr. A. Allan Beveridge

sponsored by
THE NATIONAL COUNCIL FOR THE SOCIAL STUDIES
a department of the National Education Association
and the
AMERICAN NEWSPAPER PUBLISHERS ASSOCIATION

City . . . . . . . . . . . . . . . . . ... . . State . . .... .
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TEXAS STAND ARD

Now Available . . .

SALARY
PROTECTION
BENEFITS
for

TEACHERS
STATE
ASSOCATION
OF TEXAS
MEMBERS
READY TO BE OF SERVICE! ...
that's the constant pledge of the
American Fidelity Assurance Company,

the

underwriters

of

your

official TSAT Salary Protection Insurance Program.
connection

with

For service in
policy changes,

change of name, change of beneficiary, filing of a claim, or anything

concerning

your

program ,

please feel free to contact us at
all times. We are ready to be of
service.

WHY aro thoy talking
about mo?
Because America is no longer ashamed to t.alk
about Tony and the hundreds of thousands
like him with birth defects.

ASSURANCIE COMPANY

Floyd Becker, Texas State Manager
404 Republic Savings & Loan Building
3636 Lemmon Avenue
Dallas, Texas

LA 6-3641
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Through March of Dimes treatment and
research, America is doing $0mething to stop
birth defects.
We triumphed over polio with the March
of Dimes. Now let's conquer an even _greater
menace to our children.
·

~
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